March 1, 2021
Mayor George Van Dusen
Village Manager John Lockerby
Village of Skokie
5127 Oakton
Skokie, IL 60077
Dear Mayor Van Dusen and Village Manager Lockerby:
On behalf of the men and women of the Skokie Police Department, I am pleased to
provide you with our Annual Report for 2020. The Department remains proud of its
ongoing efforts to control and prevent crime, to partner with the community, and to
enhance accessibility to the Department and its members despite the significant health,
staffing, logistical and fiscal challenges presented by the global Covid-19 pandemic.
Significant personnel changes occur every year within the Police Department.
As evidenced by the retirement of five dedicated employees, 2020 was no exception.
Each of the employees retired with more than 25 years of service. Chief Anthony
Scarpelli, who had capably led the Police Department since 2011, retired with 38 years of
service including tours within both the Patrol and Investigative Divisions. Sergeant
Ronald Glad also retired after 27 years of dedicated service, and Officers Victor Paez and
Alexander Vincic both retired with 26 years on the force. CSO Lori Kaplan, who recently
joined the Police Department when it assumed animal control duties for the Village,
retired after 17 years with Skokie. These employees were important members of the
Skokie Police Department family, and their dedication and commitment to the Department
and the residents of Skokie will be missed.
Five new Police Officers were appointed during 2020: Officers Nader Abdelfattah, David
Mui, Jonathan Ngo, Gabriel Nunez and Kosta Valsamis. The Department also hired one
new civilian employee last year: Records Clerk Stephanie Hornish. It is my sincere hope
that these new employees remain a part of the Skokie Police Department for many years
to come.
The Skokie Police Department remains committed to excellence. I would like to extend
my personal appreciation to our citizens, elected officials, Board of Fire and Police
Commissioners, and the employees of the Skokie Police Department for their continued
support of professional police services within our community.
Sincerely,

Brian Baker
Chief of Police
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Executive Summary

During 2020, the Skokie Police Department faced a myriad of complex issues as the result of the
global pandemic, including significant staffing, health and safety, operational and financial
challenges. However, with thoughtful and meticulous planning, the unwavering commitment and
dedication of its employees and the coordinated support of Village government, the Police
Department was able to successfully navigate these difficult times without compromising the
professional delivery of services to its residents. The Police Department reacted very rapidly to the
threat of a pandemic, developing comprehensive plans and protocols which proved both effective
and flexible, and anticipated very early on the need to secure personal protective equipment,
disinfecting supplies and safety materials. Staff also sought out both internal and external resources
to identify best practices with which to safeguard the health and safety of Police Department
employees and citizens with whom they would need to interact.
These careful measures allowed the Police Department to continue to concentrate on maintaining the
safety and security of the community. Indeed, among the few positives that accompanied the
pandemic was a reduction in crime. Last year, for example, the overall crime rate fell by 11 percent,
bringing the crime rate to a level seven percent lower than the 10-year average. Further, those
offenses considered most serious fell by fully 20 percent. A more comprehensive discussion of
specific crimes and general offense trends, as well as many Department-wide initiatives and
programs, are provided in subsequent text.
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MISSION STATEMENT
The Skokie Village Code identifies the responsibilities of the Skokie Police Department as the
protection of life and property, the protection of individual rights, the enforcement of ordinances and
regulations, and the preservation of peace, order, and safety. With the values delineated in the Village
Code as a mandate, it is the mission of the Skokie Police Department to proactively and professionally
deliver law enforcement services to the people of Skokie in order to enhance the quality of life
through the preservation of peace and order.
This overriding Mission commits the Skokie Police Department in general, and each of its members
individually, to the fundamental tenet of “service to the community.” It requires an understanding of,
and genuine belief in, the values, goals and objectives collectively represented by this Mission. Further,
the Mission serves as the foundation upon which all actions, organizational directives and operational
decisions shall be based.
By acknowledging responsibility to the citizens of Skokie as the Department’s true source of authority;
by performing duties within both the spirit and the letter of the law; by treating each person with dignity
and respect while remaining sensitive to their unique needs, the Skokie Police Department can strive to
approach if not fulfill its Mission. Accordingly, progress made toward achievement of its Mission will
be measured in terms of the Department’s day-to-day ability to:









Prevent and repress crime;
Detect criminal activity and apprehend offenders;
Protect life and property;
Facilitate the safe movement of people and vehicles;
Assist those in danger, those in need of assistance, and those who cannot care for themselves;
Protect individual constitutional rights;
Resolve conflict threatening to life and property; and to
Promote and preserve a feeling of safety and security in the community.
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2020 ORGANIZATIONAL
COMPONENT SUMMARY

Consistent with the safety measures taken by Skokie Police Department personnel during the
pandemic, all photographs contained in this Annual Report were either taken prior to the onset of
Covid-19 mask and social distancing mandates or were taken in prior years.
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Office of the Chief
OFFICE OF THE CHIEF
The role of the Office of the Chief is to provide leadership, direction and vision to the Department in the
fulfillment of its overall Mission. This Office consists of the Chief of Police, senior management team,
and support staff.
After 38 years of dedicated service, Chief Anthony F. Scarpelli retired in
November 2020. He served as Chief of Police since 2011, Deputy Chief
from 2005 to 2011, and prior to that served as a Commander in both the
Patrol and Investigations Divisions. In November 2020, Chief Brian Baker
was appointed to succeed Chief Scarpelli.
Chief Baker joined the Police Department in 1994 and has served as a
Patrol Officer, Sergeant, and Commander in the Patrol and Investigations
Divisions. He also headed up the Special Operations Unit and served as
Deputy Chief of Police since 2014.

Chief
Anthony F. Scarpelli
(Ret)

The Department is comprised of two primary functions, Field Operations
and Administrative Services, each of which is headed by a Deputy Chief of
Police. These two positions are generally responsible for the day-to-day and short-term operations of
the Department, while the Assistant to the Chief focuses on long-term issues and tasks such as planning
and research, budget development, grant administration, and accreditation.
The Department participates in the Illinois Law Enforcement Accreditation Program (ILEAP), a
voluntary process through which agencies may evaluate mission-critical policies and procedures against
professionally-established criteria. The Skokie Police Department was first awarded accreditation
through ILEAP in 2012, becoming only the sixth law enforcement agency in Illinois to have earned this
prestigious status. The Department was most recently reaccredited during November, 2019.

Chief
Brian Baker
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Field Operations
PATROL DIVISION
The Patrol Division is the single largest
organizational unit within the Skokie Police
Department and serves as the front line in the
fulfillment of the Department’s mission. In order to
provide 24-hour police service, the Patrol Division
is divided into three shifts, or Watches. The number
of Officers allocated to each Watch varies based
upon historical and anticipated activity levels.
Similarly, the Village is divided into nine
geographic beats. The beat boundaries facilitate
balanced workloads for Beat Officers assigned to
the same beat for a full year, permitting them to
partner with residents to improve the quality of life
in individual neighborhoods.

Skokie Police Department Patrol SUV

SPECIAL OPERATIONS
The Patrol Division is comprised of numerous components and assignments that together facilitate the
Department in its efforts to ensure the safety and security of its residents. Special Operations is one
such component. It includes the Special Enforcement Team (SET) and the Programs and Planning Unit.
The Special Enforcement Team (SET) focused its efforts last year on the investigation and control of
emerging crime trends. As a result, SET Officers investigated numerous drug cases, burglary crews,
robberies and other offenses that often involved groups of offenders utilizing stolen vehicles to commit
their crimes. By sharing information and leads not only with other units within the Department, but also
with agencies throughout the region experiencing similar crimes, a number of cases were cleared and
several arrests were made.
A second component of Special Operations is the Programs and Planning Unit. The Unit coordinates
the Field Training Officer Program, manages the Bicycle Patrol Unit, and oversees the Red Light
Camera Program. Both the Criminal Intelligence and Crime Analysis Officers are also assigned to this
Unit. The Evidence Technician Program, also managed by this Unit, is
considered among the finest programs in Illinois. The 12 Evidence
Technicians are trained in crime- and crash-scene processing and are
assigned to the three Patrol Watches in order to provide coverage 24 hours
per day. Last year, the Unit collectively received 642 hours of training and
conducted 541 follow-up investigations.
Supplementing the efforts of Patrol Officers is a full-time K-9 Unit, as well
as Bicycle Patrol and Tactical Intervention Units which are staffed by
Officers who serve in specialized capacities on an as-needed basis in
addition to their regular full-time duties. The K-9 Unit completed its 24th
year of operation during 2020 and was utilized in 54 incidents, 30 of which
resulted in positive narcotics indications and/or seizures. The Unit was used
in an additional 20 instances to track or search locations for crime suspects
and missing or endangered persons.
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Due to the pandemic, Bicycle Patrol Unit operations were largely suspended during 2020. When active,
the Unit serves to supplement normal staffing levels and is generally assigned to patrol the parks,
shopping centers, school grounds, and other areas best suited for non-motorized patrol. The purpose of
the Tactical Intervention Unit is to rapidly respond with highly-trained, specially-equipped personnel to
incidents such as hostage situations and barricaded subjects, to execute high-risk warrants and to provide
VIP protection. It is also activated during periods in which civil unrest is occurring or is anticipated, as
was the case several times during the spring and summer of 2020. Indeed, the presence of the Unit
played an integral role in preventing looting and other violence at Old Orchard Center.
INVESTIGATIONS
Using their extensive law enforcement experience, members of the Investigations Division are
responsible for follow-up investigation of all crimes reported to the Police Department. Last year 4,020
reports were reviewed in order to identify cases to be designated for further action. The determination
as to whether to assign a crime for follow-up is made through the use of a solvability-factor matrix
which weights factors that statistically increase the potential of solving the crime.

Skokie Police Department Investigations Division

Each of the 1,573 cases assigned last year was assigned to one of
nine Detectives, all of whom have been extensively trained in the
investigation of specific crimes.
With oversight provided by Investigations Division supervisors,
the School Resource Officer (SRO) program is a long-standing,
cooperative partnership that bridges the gap between the Police
Department and the school community, facilitating a coordinated
and proactive approach to school and youth-related crime issues
including truancy, runaways, and drug and alcohol resistance. In
School Resource Officers
addition to their traditional law enforcement responsibilities, the
SROs conduct numerous classroom, staff and parent presentations,
freshman and transfer-student orientations, and attend literally hundreds of staff, parent and community
meetings.
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Also supplementing the Investigations Division are the Department Social Worker and Youth Outreach
Coordinator. The Department Social Worker is responsible for crisis intervention, short-term
counseling, court advocacy, and referral of victims and witnesses to appropriate services. She also
serves as a liaison to several community agencies.
The Youth Outreach Coordinator is charged with the
management of the “Youth Outreach Program.” The
program represents a partnership in which the Skokie
Police Department, Village of Skokie, Circuit Court,
schools, social service and not-for-profit agencies work
together in the interest of youth and their families. The
program offers early intervention and permits the Courts
additional options with which to assist first-time juvenile
offenders of Village ordinances, including curfew
violations, truancy, possession of alcohol or tobacco,
disorderly conduct, vandalism, and possession of less
than 2.5 grams of cannabis.

Youth Outreach Coordinator
and Social Worker

The Honor Guard is a volunteer unit consisting of eight
sworn Officers who devote many hours training to perfect their collective performance. The Skokie
Police Department Honor Guard serves as the "guardians of the colors" by displaying and escorting the
national flag, the Illinois state flag and the Village of Skokie flag on ceremonial occasions including
dedications, inaugurations, funeral services, memorial services and award ceremonies. Last year, the
Honor Guard participated in the Memorial Day ceremony and assisted the Niles Police Department in
commemorating the passing of one of its Officers.

Skokie Police Department Honor Guard
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Administrative Services
Administrative Services is comprised of the various organizational components that support Field
Operations, permitting Police Officers to focus their efforts on serving and protecting the community.
These administrative units are integral to the efficient and effective delivery of police services. Among
these units are the Communications Division, Records Unit, Office of Professional Standards and
Support Services Section.
COMMUNICATIONS
Communications Center staff dispatch emergency
police and fire services for both the Village of
Skokie and the Village of Lincolnwood. In order to
accommodate this significant workload, the
Communications Center maintains an authorized
strength of 23 persons, each of whom are assigned to
one of four watches to ensure 24/7 coverage, 365
days per year. Watches I, II and III each have a
Supervisor, and have an Officer in Charge (OIC)
who serves as an Acting Supervisor in the absence of
a Shift Supervisor. There is also a Watch IV which
overlaps Watches II and III for logistical reasons.
Members of the

Communications Division
The first contact citizens generally have with the
Skokie Police Department is with the
Communications Center. Last year, the Communications
Center answered over 40,000 E-911 telephone calls for the two communities. In addition to E-911 calls,
Communications Center staff answers over 7,900 non-emergency and administrative calls per month.
The Communications Center also handled 68,457 computer-aided dispatch (CAD) events during 2020.
Of the CAD events, 49,896 were police related, with 6,749 of these resulting from Officer-initiated
traffic stops, and 11,812 were the result of fire and emergency medical service incidents.

RECORDS
Just as the Communications Center is the
central point of contact for the Department,
the Records Section is the central repository
for all documented calls for service. All
reports of criminal, non-criminal, traffic and
parking-enforcement activity generated by
the Police Department are processed and
archived by this Unit. During 2020, this
totaled over 50,000 documents including 451
Freedom of Information Act requests, 561
background investigation requests, and over
104 adult and juvenile expungements. This
heavy workload is borne by a Records
Supervisor, four full-time and one part-time
Senior Clerks.
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OFFICE OF PROFESSIONAL STANDARDS
Another important organizational component is the Office of Professional Standards. Staffed by a
Commander, the Office is responsible for internal investigations, special projects, inspections, and
supervision of both the Training Unit and the Identification/Property Custody Section. For matters
involving the Internal Affairs function, the Office of Professional Standards Commander answers
directly to the Chief of Police. Among his responsibilities in this area is to ensure that all complaints
received or initiated by the Police Department are fully and fairly investigated and adjudicated.
The Office of Professional Standards also provides oversight to the Training Unit. The Unit is directed
by a Training Officer whose responsibilities include the coordination of all training programs and career
development opportunities for Department employees. To that end, Skokie Police Department
personnel received a total of 17,111 hours of training during 2020, roughly one-half of what would
normally have been received were it not for the pandemic. These training totals include recruit academy
training, in-service and roll-call training, career
development programs, and both supervisory and
management-level courses.
Last year, five new Officers were hired, one of
which had prior law enforcement experience. The
remaining Recruit Officers have attended or are
scheduled to attend a State-approved training
academy, while all new officers were provided
Expanded Basic Training. During the expanded
basic and field training phases of the process,
expert instruction is provided by Department staff
on policies and procedures, rules, regulations and
operations specific to the Skokie Police Department
in order to prepare a Recruit Officer for solo status.

Defensive Tactics Training

Roll call training included 45 individual training bulletins on topics ranging from legislative updates and
social service options to proper N95 mask usage and instruction on Antifa symbols, tactics and weapons.
Quarterly in-service training was provided to all sworn personnel on a variety of topics, including the
Department’s Peer Support Program, mental health laws, use of force and crowd control. Instruction
was also provided on defensive tactics and
certification with less lethal weapons.
A third function under the purview of the
Professional Standards Commander is the
Identification and Property Custody Section.
The Community Service Officers responsible for the
day-to-day operations of this component took in
over 6,600 pieces of property during 2020. Another
1,359 items were returned to their rightful owners,
and an additional 4,128 items that remained
unclaimed or were no longer required as evidence
were destroyed. Further, evidentiary items from
hundreds of cases were submitted for analysis to
crime laboratories, including cases involving drug
evidence, incidents in which DNA was recovered
and cases where fingerprints were processed.
Annual Report 2020
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SUPPORT SERVICES
Another major component of the Administrative Services Division is the Support Services Section.
Managing the community outreach efforts of the Crime Prevention and Community Relations Unit and
Neighborhood Integrity Program is the responsibility of the Support Services Supervisor. Also under
her authority are the Field Services and Fleet Management functions which ensure the proper, ongoing
maintenance of the facility and Department vehicles, respectively.
The Crime
Prevention/Community
Relations Unit remained active
in its efforts to educate and
inform the public with timely
information regarding personal
safety and the prevention of
crime. To that end, there are
ongoing efforts to continually
enhance the Department’s
interaction with the community
via social media. In fact, several
hundred public safety bulletins,
community alerts and
informational announcements
were made via the Department’s
Skokie Police Department Crime Prevention/
social media programs last year,
Community Relations Unit
including both Facebook and
Twitter. As a result of these
efforts, the Police Department now has almost 16,000 Facebook followers and over 2,200 Twitter
followers.
Two components which fall outside of the Police Department’s organizational structure yet provide
invaluable assistance to the agency are Information Technology and the Police Chaplain Program.
Information Technology (IT) staff maintain the Department’s network servers, workstation equipment,
and mobile data browsers. They also work diligently with Police staff on the planning and
implementation of major upgrades to public safety systems, including computer-aided dispatch, records
management and mobile field reporting hardware and software.
The Skokie Police Department has maintained its Police Chaplain Program for over three decades.
The Chaplains, Rabbi Moshe Wolf and Reverend Henry H. Biar II, remain ever ready to meet the
pastoral needs of Police Department personnel and their families, and to provide comfort during times of
crisis or need.
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COMMUNITY PARTNERSHIPS
AND COMMUNITY RELATIONS
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Community Partnerships and Community Relations
Skokie residents play a critical role in preserving the safety, security and quality of life enjoyed by their
own community. To nurture and expand this partnership with the community to control crime, the
Police Department has consistently worked to implement new programs and events. However, in
compliance with social distancing guidelines and restrictions on gatherings due to the global pandemic,
many community outreach initiatives had to be temporarily suspended during 2020. These programs
included opportunities for one-on-one interactions such as Coffee With a Cop, Chat with the Chief and
the Chief’s Walk and Talk With Downtown Merchants, as well as larger programs like the Citizens
Police Academy, Officer Friendly, the Police Explorer Post and the TRIAD program for senior
residents. It also caused a temporary hiatus from more community-wide events such as National Night
Out and deployment of the Community Outreach Police Substation to Village neighborhoods.
In the spirit of community partnership, however, the Police Department nevertheless played, and
continues to play, an integral role in an effort spawned by recent national events. In early 2020, Skokie
Mayor George Van Dusen took the Obama Foundation’s “Reimagining Policing Pledge” and committed
to taking four specific actions recommended by the My Brother’s Keeper Alliance (MBK), an element
of the Obama Foundation. The pledge lists the following actions which are intended to facilitate
examination of public safety policies through an equity lens:
1.
2.
3.
4.

REVIEW your community’s Police use of force policies.
ENGAGE your community by including a diverse range of input, experiences, and stories
in your review.
REPORT the findings of your review to your community and seek feedback.
REFORM your community’s Police use of force policies.

At Mayor Van Dusen’s request, the 2020-2021 review is being conducted by the volunteer members of
the Village’s Public Safety Commission. Members of the Village’s Human Relations Commission also
are participating in the review process along with representatives from 16 community groups. At the
October 21, 2020 Public Safety Commission meeting, community members were provided with a
presentation from the Skokie Police Department that included an overview of the current use of force
policy, community policing and crime prevention programs. Subsequent Public Safety Commission
meetings will include members of the Human Relations Commission, staff from the Police, Fire, and
Public Works Departments as well as the Village Manager’s Office, during which members of several
community groups will participate in discussions and ask questions about the use of force policy. A
draft report of the community review of the use of force policy will be developed in the spring of 2021,
followed by a public comment period during which the draft report will be posted on the Village website
prior to the document being considered final.
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Despite the trying circumstances, the Police Department also made every effort to maintain lessimpacted programs in order to continue to facilitate the Department’s partnership with the community.
Among those programs were the:

Neighborhood Watch Program
The Skokie Police Department has worked diligently to expand its Neighborhood
Watch Program to work collaboratively with residents in a mutual effort to maintain a
safe and secure community. The program has proven successful in minimizing the
impact of crime in our neighborhoods by increasing the awareness and reporting of
suspicious activity in the community at large. By enlisting neighborhoods and their
residents in the program, the Skokie Police Department is able to provide educational
activities via presentations, block captain meetings, and security surveys. Although last year these
communications were forced to be made electronically, these ongoing efforts have proven beneficial in
counteracting crime and fostering a sense of community. In its 38th year of existence, the
Neighborhood Watch Program now includes 280 active blocks, reaching approximately 6,000 residents.
Text-A-Tip and Crime Tip Telephone Hotline
The Police Department continued to maintain both its Text-A-Tip program
and Crime Tip Hotline to permit citizens to anonymously report crimes,
suspicious activity, or information regarding ongoing investigations. Texted
tips, including photographs and videos, are routed through a secure, thirdparty server before being forwarded without caller information to the Police
Department Communications Center. Citizens may anonymously report tips
in any of three ways: by downloading the free Tip411 app; by texting their
message to 847411; or through the link on the Skokie Police Department
homepage. Last year, 631 tips were received through the Text-A-Tip
program, a 16 percent increase over the prior year.
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Another 54 messages were received by the Department through its 24-hour, confidential Crime Tip
Hotline at 847-933-TIPS (8477). Once a tip is received, the message is forwarded to the Investigations
Division for follow up. Residents are encouraged to take advantage of these two anonymous crimes
reporting tools to aid in the fight against crime in our community.
Neighborhood Integrity Program
The combined benefit of the Residential Rental Unit Standards and Neighborhood Integrity ordinance
and the ongoing efforts of the Neighborhood Integrity Officer continue to strengthen the partnership
between the Village and rental-property owners. The program helps prevent or eliminate criminal
activity on rental properties. Toward this end, the Village of Skokie conducts landlord training seminars
which highlight best practices for property management and addresses life-safety code issues. Over 700
property owners or agents have attended one of the 70 sessions provided since the program’s inception,
with over 95 percent of the participants giving positive feedback on the program as a valuable and
effective tool in ensuring quality property management.
Prescription Drug Drop Box
Expired, unused, or unwanted prescription drugs present a
substantial risk to the community by being intentionally or
unintentionally misused. Prescription drugs may be abused by
teenagers who discover them in the medicine cabinets of friends
and family, and small children may be harmed by accidentally
consuming the drugs. Further, when not disposed of properly,
prescription drugs can harm the environment. If drugs are flushed
or washed down the sink, they enter the wastewater system.
Unfortunately, wastewater plants are not adequately equipped to
remove these substances which can then enter the groundwater,
surface water and soil.
To help remedy the situation, a Prescription Drug Drop Box was
established in 2012 in the lobby of the Skokie Police Department in
order to provide a safe and convenient method for the public to dispose of unwanted pharmaceuticals.
This depository has clearly demonstrated its worth as residents have properly disposed of over 10,350
pounds of prescription medications in this manner since its inception, including over 1,100 pounds last
year.
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Giving Back to the Community
While the programs previously described are important Department-sponsored efforts, it is also
noteworthy that many Police Department employees give generously of their own time and money to the
community via the annual Skokie Community Fund Campaign, volunteering, contributions to charities
of personal choice, care packages to U.S. troops stationed in Afghanistan, and extraordinary efforts such
as “Cops with Kids” and “Cop on a Rooftop.”
During 2020, the Skokie Fraternal Order of Police Lodge #68 and the Skokie Police Department held
the seventh annual “Cops with Kids” event. Spearheaded by Officer Stephen Bush and Community
Service Officer Ameer Khan, the event provides underprivileged children with the opportunity to
establish a positive adult connection with a Skokie Police employee in a relaxed setting in which both
the child and the employee feel at ease. Through the generosity of residents and local businesses,
approximately $11,000 was raised last year, benefitting sixth, seventh and eighth-grade children selected
by their respective schools. Each child was given money to shop for holiday gifts for themselves and
family members at the Walmart in Skokie. Children purchased everything from toys and books to
blankets and mittens.

Cops with Kids

US Army
996th Engineering Company

While other annual charitable events such as the Law Enforcement Torch Run and Plane Pull benefitting
Special Olympics were cancelled by the sponsoring agencies, Skokie Police Department employees
were still able to safely coordinate a fundraising event for one of their own. Poetically, on September
11, 2020, the Skokie Fraternal Order of Police and the Skokie Police Department hosted the inaugural
Jose Leos Memorial Charity golf outing. The outing was held in honor of its fallen brother, Officer Jose
Leos, who lost his courageous fight with cancer in 2019. With the generous assistance of several Skokie
businesses and countless Police Department employees, the event raised a total of $8,000. Half of the
funds raised were donated to the Lung Cancer Research Foundation, with the remaining monies
provided to the Skokie Police Benevolent Fund for future donations to worthy community causes.
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Statistical Summary
The crime rate for the Village of Skokie fell by 11 percent during 2020, a decline of almost 500 offenses
compared to the prior year. Contributing most significantly to the overall drop in total crime were theft
offenses (-389 incidents), batteries (-89 incidents), burglaries (-44 incidents) and criminal damage to
property (-39 incidents). Further, of the ten most serious offenses tracked, six declined, three increased
and one (homicide) remained statistically unchanged. Those categories showing decreases were robbery
(-20%), battery (-13%) and assault (-12%), as well as burglary (-24%), burglary/theft from motor
vehicle (-5%) and theft (-31%). Criminal sexual assault (+24%), motor vehicle theft (+17%) and arson
all increased. Lesser offenses such as criminal damage (-10%) and reports of disorderly conduct (-9%)
were lower.
Whether trending higher or lower, certain offenses tend to be of particular interest to the public at large.
One such offense is Robbery. Robbery decreased by 12 incidents, or 20 percent, compared to 2019.
Despite this decline, the number of robberies reported last year remained four percent higher than the
average over the past decade. However, it is important to remember that the term “robbery” does not
necessarily represent a “stranger-on-stranger” crime. Rather, it is not uncommon for robberies to be
committed by persons known by the victim or with whom they had a previous association. Last year
was no exception. Of the 47 robberies reported during 2020, 17 (36%) involved a prior relationship or
association between the victim and the offender. In addition, nine of the 17 were likely to have been
drug-related. Additional analysis reveals that in 47 percent of the incidents the perpetrator was
unarmed, and over 25 percent of all reported robberies were cleared through investigation.
Another offense of interest to residents is the crime of burglary. The total number of burglaries fell by
24 percent last year, marking the twelfth decline in the past 13 years. This decrease lowers burglary
offenses (143) to levels not seen in the Village of Skokie in over 40 years. Additionally, reported
burglaries were 45 percent lower than the average number experienced over the past decade.
Contributing to this general downward trend, the number of residential burglaries (including attempted
burglaries, burglaries to attached garages, and home invasions) dropped by roughly one-third last year
(-34%), declining from 96 incidents in 2019 to 63 incidents last year. The number of non-residential
burglaries (businesses, commercial structures, sheds and detached garages) similarly declined (-12%) for
the year but remains four percent higher than the average of the previous five years.
Additional discussion regarding specific crimes and general trends are provided in subsequent text.
Individuals with questions regarding this report or the statistical information contained herein are invited
to contact the Police Department’s Support Services Supervisor, Sergeant Denise Franklin, by telephone
at (847) 982-5900 or by email at: Denise.Franklin@Skokie.org.
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2020 CALENDAR YEAR
SUMMARY HIGHLIGHTS
5-Year 10-Year
Average Average

2019

2020

4,516

4,020

4,550

4,557

1

1

1

1

69
17

46
21

20
60

17
51

Robbery

59

47

42

45

Battery

694

605

654

627

Assault

140

123

128

116

Burglary

187

143

218

261

Burglary/Theft to Motor Vehicle

367

347

366

366

1,269

880

1,000

958

Motor Vehicle Theft

72

84

63

68

Criminal Damage

377

338

432

503

Drug-Related Offenses

126

161

279

308

Disorderly Conduct

301

274

396

405

3,141

2,106

3,309

3,290

TOTAL OFFENSES
NOTEWORTHY OFFENSES
Homicide
Sex Offenses
 All, Including Criminal Sexual
Assault
 Criminal Sexual Assault Only

Theft

TRAFFIC CRASH EXPERIENCE

*The 5-Year Average consists of years 2015-2019, and the 10-Year Average includes 2010-2019.
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Field Activity Summary
The activities of the Field Operations Division during calendar year 2020 are depicted in the bar chart
presented below. While the chart represents the number of incidents and events handled by Skokie
Police Department staff, it does not reflect the amount of time required for each activity.
As reflected in the chart below, there were 35,892 service calls performed last year. This represents an
11 percent decrease from 2019. The total number of public roadway and private property vehicle
crashes also declined by 33 percent (-1,035 crashes) collectively, while criminal offenses fell 11 percent.

2020 FIELD ACTIVITY SUMMARY
Traffic Crashes
Total Offenses
Parking Enforcement
Traffic Enforcement

2,106
4,020
6,306
8,753

Service Calls

Service Calls
A service call is an event or incident to which
a Skokie Police Department employee must
respond to evaluate or take action, and which
is determined to be non-criminal in nature.
Presented in the adjacent pie chart is a
breakdown of all service calls to which
Skokie Police Department personnel
responded during 2020. The 35,892 service
calls last year represent a decline of 11
percent from the previous year. The number
of service calls handled during 2020 is also 10
percent lower than the number experienced
annually over the previous five years.

35,892

2020 SERVICE CALLS
Department
Services, 664

Service
Investigations,
9828

Lost/Found/
Missing
Prop, 409
Public
Complaints,
3,257
Alarm Calls,
1855

Traffic
Services
(Excludes
Arrests and
Stops), 3,519
Parking
Complaints,
2,575

Public
Service
Activity,
8549

Service to
Other
Agency,
2,852

Other (Tree
down,Sick,Fire
Alarm,Wires,
4

It is important to note that neither “Traffic
Services” nor “Parking Complaints” contain
statistics related to citations issued for traffic or parking-related violations. Data regarding citations is
presented in the Traffic Overview section of this report.
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Criminal Offense Overview
Total Offenses
As may be seen in the accompanying table,
the overall crime rate for the Village of
Skokie fell by 11 percent during 2020. The
decline in the number of incidents reported
last year was seven percent lower than the
average number (4,557) reported annually
over the prior 10 years.

TOTAL OFFENSES
7,000
6,000
5,000

4,557

4,000

Based upon Uniform Crime Reporting
(UCR) guidelines, offenses can be further
broken down into "Part I" and "Part II"
offenses. Part I offenses consist of more
serious crimes such as homicide, criminal
sexual assault, robbery, burglary, arson and
others. Part II offenses are comprised of less
serious crimes, and include offense
categories such as criminal damage, criminal
trespass, deceptive practices, disorderly
conduct, and drug-related offenses. During
2020, the Village of Skokie experienced
2,255 Part I offenses, 552 (or 20%) fewer
than during the previous year and 10 percent
less than the average reported over the
previous five years.

3,000
2,000

4,880 4,711
4,837 4,592
4,472 4,351 4,403 4,396
4,410 4,516

4,020

1,000
0
2010

2011

2012

2013

2014

Offenses

2015

2016

2017

2018

2019

2020

Ten Year Average (4,557)

BURGLARY OFFENSES
400

350

300

261
250

200

364
326
150
Burglary
286
286
264
233
229
223
216
There has been a noteworthy downward
100
187
143
trend in the number of burglaries over the
50
past 10 years. Consistent with that trend, last
0
year the number of burglary offenses
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
Burglaries
Linear (10‐Year Average)
reported were 44 fewer than experienced in
2019, a drop of 24 percent. This decline has
brought burglary offenses down to levels (143) not seen in more than 40 years. Additionally, reported
burglaries remain 34 percent lower than the average number experienced over the past five years, and
fully 45 percent lower than averaged annually over the past decade (261).

Burglary offenses remain a focus for the entire region despite the continued decline in the number of
burglaries in Skokie. In response to this widespread concern, the NORTAF Burglary Task Force was
activated on five occasions during 2020, targeting residential burglary patterns affecting NORTAF
communities including Skokie. Overall, the efforts of the NORTAF Burglary Task Force resulted in 12
arrests.
The type of structure targeted is an important factor of the offense of burglary. For example, the number
of residential burglaries experienced during 2019 dropped from 96 incidents to 63, a decrease of 34
percent. Non-residential burglaries (including attempts and burglaries to detached garages and sheds)
fell 12 percent, or 11 incidents.
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An examination of the seasonality of crime can also be interesting. An average of approximately 12
burglaries was reported each month last year, with the peak months being April and August.

2019

2020

2020 Monthly Average (12)

Robbery
After spiking to 59 incidents in 2019, robbery offenses declined by 12 incidents (-20%) last year.
Nevertheless, the 47 robberies remained four percent higher than the 10-year average of 45. Ten of the
offenses involved vehicular hijackings, six were aggravated robberies, and nine were classified as
“armed robbery,” i.e., they involved the threat or display of a weapon. The remaining 22 incidents were
unarmed robberies.

Of the 47 robberies committed, 17 (36%) involved a prior relationship or association between the victim
and the offender. Further, of those 17 incidents, nine were likely to have been drug-related. More than
one-quarter of all robbery incidents have subsequently been cleared through investigation.
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Assault
The total number of assault cases
showed a 12 percent decline compared
to 2019, a decrease of 17 incidents.
Despite this reduction, assault cases
remain six percent higher than that
experienced annually over the past 10
years. Interestingly, almost 20 percent
of all assaults were domestic in nature.

ASSAULT
160
140
120

116

100
80
60

107

126

110
88

40

125

117

119

137

140

123

94

20

Battery
Six hundred and five battery offenses
were reported during 2020, a drop of
89 incidents compared to 2019. Ten
percent (59) were classified as
aggravated in nature. Fifty-seven
percent of all batteries were domesticrelated. This is consistent with a
significant upward trend in domestic
battery, with 344 reported last year
compared to only 280 as recently as
2012. This data highlights the fact that
the number of violent stranger-onstranger crimes is far less than what
the raw, unexamined numbers might
mislead the reader to believe, and
affirms the wisdom of carefully
reviewing all available data before
drawing far-reaching conclusions.

0

ASSAULT

10‐Year Average

BATTERY
800
700
627

600
500
400
300

623

623

547

578

627

677

635

694

605

100
0

10‐Year Average

CRIMINAL DAMAGE
700
600
500

503

400
300
200

647

634

561

499

526

523

469

407

383

377

338

100
0

Criminal Damage
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621

200

BATTERY

Criminal Damage
The incidence of criminal damage
continued its downward trend last year
(-10), reaching the lowest levels in
more than 40 years. Consistent with
this decline, criminal damage is now
33 percent below the average number
experienced over the past decade.
Damage resulting from graffiti or
tagging accounted for approximately
19 percent of all criminal damage
incidents.

641

10‐Year Average
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Vehicle-Related Offenses
Motor vehicle theft (+17%) rose for the third consecutive year, with 12 more vehicles reported as stolen
than during 2019. This increase raises motor vehicle theft to a level 27 percent higher than the average
number experienced annually over the previous 10 years. In contrast, after falling five percent last year,
burglary/theft to motor vehicles remains five percent lower than the 10-year average.
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Traffic Enforcement Overview
The Skokie Police Department made 8,753
traffic enforcement-related contacts during
2020, with 46 percent of the contacts
resulting in written warnings. The 8,753
contacts were 36 percent lower than made
during 2019, with the decline directly
attributable to the reduction in the number of
motorists and the difficulty in performing
safe traffic stops without risking the spread
of Covid-19 to either the officer or the
violator.

2020
TRAFFIC ENFORCEMENT
OVERVIEW
Written
Warnings

Hazardous
Violations
20%

46%

Traffic Crashes
The total number of motor vehicle crashes in
the Village of Skokie, which includes both
public roadway and private property crashes,
peaked at almost 4,300 in 2008. Due in part
Non-Hazardous
P-Tickets
Non-Hazardous
to strategies employed to improve public
26%
Violations
roadway safety, including traffic education,
8%
diligent traffic enforcement and increased
use of speed-calming and monitoring
devices, the number of crashes occurring
annually since then has stabilized at much lower levels. Significantly impacted by the decrease in travel
by the motoring public last year, the number of traffic crashes fell to 2,106, 36 percent lower than the
10-year average.

TOTAL CRASHES
4,000
3,500
3,000
2,500
2,000
3,492
1,500

3,147 3,098 3,236

3,378 3,323 3,364 3,423 3,294

3,141
2,106

1,000
500
0

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Crashes
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DEPARTMENT RECOGNITION
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2020 DEPARTMENT AWARDS
Given in recognition of the exemplary work performed by these employees, and for
the credit those actions have brought to the Skokie Police Department.
(Please note that these award ceremonies were conducted in February 2020, prior to the onset of
Covid19 mask and social distancing mandates.)

Chief’s Lifesaving Award
The Chief’s Lifesaving Award was presented in recognition of the exemplary
action taken when Officers responded to reports of a person suffering from a
wound to the chest and persons not breathing. These Officers demonstrated
exceptional performance in their efforts to save human lives.
Officer Michael Erwin
Officer Michael Okon
Officer Victor Paez
Officer Yunsoo Shin
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Department Commendation
For Outstanding Performance of Duty

Officer Damon Nikolopoulos
Officer Joevani Torres

Annual Report 2020

Page 31

Letter of Commendation
Given for the Performance of an Act Which Brings Credit Upon
Themselves and the Department as a Whole

Officer Patrick Howe
Community Service Officer Timothy Maltese


Traffic Enforcement Award
The Skokie Police Department proudly recognizes the following
Officers for outstanding performance in traffic law enforcement
and commitment to community service in 2020:

Speed Enforcement:
Occupant Protection:
DUI Enforcement:
Combined:
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Officer Patrick Panizo
Officer Joseph Vodicka
Officer Joevani Torres
Officer Joseph George
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SERVICE ANNIVERSARIES
Retired
Chief Anthony Scarpelli
Sergeant Ronald Glad
Officer Victor Paez
Officer Alexander Vincic
CSO Lori Kaplan
25 Years
Commander Timothy Gramins
Officer Gerald Klamerus
Officer Mario Valenti
20 Years
Commander Jesse Barnes
Sergeant Kevin Kruswicki
Officer Michael Cremins
Officer Jason Dewey

Sergeant Sergio Marino
Sergeant Adam Orozco
Officer Marilyn Del Valle
Officer Tammy Jacobsen

15 Years
Communications Dir. John Barkhoo
Sergeant Ervin Garcia
Officer Steven Nelson
Officer Robert Roque
Communications Operator Maura Ridge
10 Years
Sergeant Sean Gibson
Sergeant John Oakley
Officer Garren Zerfass
5 Years
Officer David Badagliacco
Officer Douglas Bennett
Officer Rogelio Cantu
Officer Janely Herrera
Officer Ewa Hozner
Officer Gabriela Kijowski
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Officer Robert Ochoa
Officer Matthew Orchard
Officer Jorge Ortiz
Officer Nicholas Panico
Officer Gianluca Pellegrino
Officer Yunsoo Shin
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New to the
Skokie Police Department Family
2020

Officer
Nader Abdelfattah

Officer
Jonathan Ngo

Officer
Kosta Valsamis
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Officer
David Mui

Officer
Gabriel Nunez

Records Clerk
Stephanie Hornish
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SKOKIE POLICE DEPARTMENT
MAILBOX
Officer Mario Valenti:
“I want to give a shout-out to Officer Valenti. I was really impressed and moved by what I saw.
Officer Valenti was kind, empathetic, calm, and non-judgmental in his engagement with the
individual in crisis and she seemed to feel safe communicating with him. He asked great
questions and showed care and patience. Please say thank you to him for me!”
Officer Armando Gracia:
In a complimentary letter after a ride-along with Officer Gracia, Skokie Village Trustee Randy
Roberts writes “Officer Gracia’s experience and professional training were very evident
throughout the evening. He has a friendly, respectful demeanor with residents that was
wonderful to watch. I wish all Skokie residents could see “the other side” of a police officer’s
work and observe all the good they do for people every day.”
Officer Douglas Bennett:
“Last night my wife and I were in an auto accident in front of our home. No one was injured but
it was a rather serious incident. I wanted to let you know how professionally this man handles his
job. He was efficient and handled matters quickly getting the appropriate support vehicles to the
scene. In addition, he was so very kind and supportive. He took great care to make sure we were
alright. His calm demeanor and extreme kindness made everything seem a bit better. Officer
Bennett is a very good man and a very good representative of our community. I am very proud
that a portion of my tax dollars goes into supporting the Skokie Police. Officer Bennett even
apologized for having to give me a ticket. You should be very proud to have him on your force.”
Animal Control CSOs Nathanial Braband,
Marianne Maggie and Ryan Reconnu:
“Last week ‐ each of your officers ‐ Nathaniel, Ryan and Maggie ‐ visited us between Wednesday
afternoon and Thursday night trying to help us find a chipmunk who had found its way into our
home. To a person, each of your staff members was patient, helpful, and took time to explain
everything that needed to be done. I know it was just a chipmunk, but my life is on a college
campus dealing with students ‐ and having a chipmunk as our "house guest" was very upsetting.
And each of your officers was so very understanding.”
Skokie Police Department Officers at NorthShore Covid19
Testing Site:
“Today, I had my first Covid-19 test, at the Skokie North Shore
site. The police were very efficient, patient and calm, giving
everyone specific direction for winding through the parking lot.
The orange maze was no longer a frightening adventure,
because of the calmness and clear directions given to each
driver. The police officers were absolutely outstanding. They
displayed a calmness and gave clear direction to each driver, as
to where and when to move forward.”
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